Legislative Alert 12th Edition,
September 5, 2007

Introduction

The following legislation reflects issues of importance for APSCUF. Please use
this guide to review the legislation and contact your legislator with the bills
that most concern you.

Please contact Laura Statler at Istatler@apscuf.org or (717) 236-7486 ext 3026
for additional information about these bills, sample letters and/or talking
points.

Summary of Legislation important to APSCUF

Contents of Legislation:
1) SERS/TIAA Pension Credit Transfer
2) TABOR
3) Anti-Strike Legislation
4) Background checks
5) Retirement legislation
6) Higher Education Equal Opportunity Program
7) Independent Higher Education & Community Financing Program
8) Tuition Fees
9) PHEAA
10) Right-to-know
11) Faculty & College Excellence

1) SERS/TIAA-CREF Pension Credit Transfer

Overview of previous legislation HB 870, SB 989 and other options

A comprehensive survey is being drafted for TIAA CREF individuals to decide
what direction the membership would like to consider for future legislation
after the legislative process found HB 870 and SB 989 too costly to implement.

Two legislative proposals are currently being looked at for potential pension
credit transfer legislation. One proposal would provide a faculty member with
an opportunity for a one-time “buy in” from their Independent Retirement
Program into the State Employee Retirement System. The “buy in” could take
place at any point in a faculty member’s career. This type of legislation was
passed in Florida in 2002. This legislation would need an actuarial note
attached to it when being introduced, though, to see if it would be feasible for
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members. Concern is that the cost to transfer would be too much and faculty
would be responsible for unfunded liability.

Whatever is proposed, the legislation has to be revenue neutral for it to pass.
House Bill 870 and Senate Bill 989 was originally thought by APSCUF and
legislators to be revenue neutral, but after the actuarial analysis, there turned
out to be a cost that legislators would not be willing to vote for.

Research has been gathered by faculty members and APSCUF staff throughout
the summer to assist with legislative efforts.

Below, the following legislation would create an Optional Retirement
Program for Public School and State Employvees. APSCUF opposes this

legislation

House Bill 385, P.N. 449 (Petri): Amends Title 24 (Education) further providing
for definitions and for mandatory and optional membership; and providing for
the Public School Employees' Optional Retirement Program. The "Public School
Employees' Optional Retirement Program" is defined as the alternative defined
contribution retirement program established under Ch. 85 Subchapter D
(relating to Public School Employees' Retirement Program). The bill states that
employees categorized under this provision would not have the right to elect
membership in the system. Under this program, retirement benefits would be
provided for qualified employees who elect to participate in the program in lieu
of membership in the system. The benefits for the program would come from
participant-directed investments, in accordance with IRC 401(a). The powers
and responsibilities of the Board in the administration of the program are
further provided for under the bill. Introduced and referred to House Finance
Committee, February 13, 2007.

House Bill 386, P.N. 450 (Petri): Amends Title 71 (State Government) creating
the State Employees' Optional Retirement Program, an alternative defined
contribution retirement program under which retirement benefits will be
provided for qualified employees who elect to participate in the program in lieu
of membership in the system. The bill provides for the powers and duties of
the board, investments and contributions. Introduced and referred to House
Finance Commiittee, February 13, 2007.

2) TABOR

Senate Republicans unveiled legislation late January to make another go at a
constitutional amendment to limit state spending growth. The proposal also
would require that 75 percent of any budget surplus be returned to taxpayers,
and that 25 percent be placed in the Rainy Day Fund. But the measure could
face some tough going in the state Legislature. Similar measures stalled last




session, when both legislative chambers were controlled by Republicans. Now
Senate Republicans must contend with a Democratic majority in the House of
Representatives.

The Taxpayer Protection Act bill, when introduced, could be enacted this year,
while the constitutional amendment must be approved by the Legislature in two
successive sessions and be approved by the voters as well. Some Senate
Republicans are anxious to get this legislation introduced.

Senate Bill 707, P.N. 1101 (Folmer): The Taxpayer Protection Act states that
total spending by the Commonwealth in any fiscal year would not exceed the
spending appropriation limit, which is the average percentage change in
personal income in PA for the three preceding calendar years or the average
percentage change in inflation for the three preceding calendar years plus the
average percentage change in the State population for the three preceding
years. Additionally, the state's spending limit would be reduced by the amount
of any reduction in state appropriations to a political subdivision for
administration of a mandated service, without an equal or greater reduction in
state-mandated expenses for the local government or a repeal of the mandate
to provide program or service. The bill also provides for the distribution of
surplus funds, establishing the Taxpayer Protection Fund, and repealing
provisions of the Fiscal Code relating to the funding of a stabilization reserve.
(Prior Printer Number: 783) Introduced and referred to Senate Finance
Commiittee, February 13, 2007. Public hearing on Aprvil 26. Re-referred to
Senate Appropriations June 28, 2007

Senate Bill 7, P.N. 1099 (Regola): A Joint Resolution amending the PA
Constitution by stating that total spending by the Commonwealth in any fiscal
year would not exceed the spending appropriation limit in any fiscal year. The
appropriation limit would be the average percentage change in personal income
in PA for the three preceding calendar years or the average percentage change
in inflation for the three preceding calendar years plus the average percentage
change in the State population for the three preceding years. Additionally, the
state's spending limit would be reduced by the amount of any reduction in
state appropriations to a political subdivision for administration of a mandated
service, without an equal or greater reduction in state-mandated expenses for
the local government or a repeal of the mandate to provide program or service.
The bill states that the limit may be exceeded for the following: in response to a
gubernatorial or presidential declaration of emergency, other situations in
which the Governor requests, if the General Assembly approves by two-thirds
affirmative vote of the members elected to each house. (Prior Printer Number:
782) Introduced and referred to Senate Finance Committee, February 13,
2007. Public hearing on April 26. Re-referred to Senate Appropriations June
28, 2007




Senate Bill 1100, P.N. 1665 (Rock): Joint Resolution proposing separate and
distinct amendments to the PA Constitution providing for spending limitations
on the Commonwealth and for imposition or levy of taxes or license fees. The
bill would limit total spending by the Commonwealth to not exceed the
"spending limit" in any fiscal year, which would be equal to the spending during
the immediately prior fiscal year, adjusted by a formula as laid out in the bill.
The bill would also require a three-fourths majority in each chamber to impose
or levy any tax or license fee. Introduced and referred to House State
Government Committee, May 24, 2007

3) Anti-Strike Legislation

Mellow's plan below, Senate Bill 20, would set into law an eight-month
negotiating timeline. If the teachers' union or the school board fails to resolve
their contract differences through a variety of means-including an impartial
arbitration panel — each side would submit a "last best offer" to the county's
President Common Pleas Judge. The judge would then be required to select one
of the two last best offers. The judge's decision would be final and binding.

Mellow's plan is similar to a law in Connecticut. Based on experience from that
state, only 10 percent of impasses reach arbitration and only 2 percent of all
contract disputes go the entire way through the process.

Senate Bill 20, P.N. 144 (Mellow): The Collective Bargaining Dispute Resolution
Act states that the settlement of an impasse in collective bargaining between an
employee organization and a public employer would be by collective bargaining
dispute resolution pursuant to this act. The bill provides for a collective
bargaining timeline, panel selection and costs of resolution. The bill states
collective bargaining dispute resolution would be limited to those issues which
may be bargained under the Public Employee Relation Act and which are not
agreed to in writing prior to the start of collective bargaining dispute resolution
process. The decision of the president judge would be final and binding on the
public employer and the employee organization, and no appeal of a
determination would be allowed to any court. The bill also states that no school
employee may strike or participate in a strike or similar interruption of
government service. Also, no public employer may conduct a lockout or similar
interruption of government service. Additionally, any strike, lockout or
interruption of government service prohibited by this section would constitute
an actionable breach of duty to members of the public. Lastly, Article XI-A of
the Public School Code is repealed. Introduced and referred to Senate Labor
and Industry March 5, 2007




House Bill 1369, P.N. 2366 (Rock): Amends Public School Code by creating the
Strike- Free Education Act. The bill states that collective bargaining is a mutual
obligation of an employer, or its representative, and the representative of its
employees to meet at reasonable times and confer in good faith. The obligation
does not compel either party to agree to a proposal or require the making of a
concession. The bill provides for how parties would negotiate a collective
bargaining agreement. If either party rejects the recommendation of the fact-
finders, the parties would proceed immediately to nonbinding arbitration. The
employer would then hold a public meeting not later than June 15 following the
public posting of the nonbinding recommendation to solicit public input on the
recommendation and to vote for the approval or disapproval of the
recommendation of the panel. The employee organization would also provide
the employees with an opportunity to vote for approval or disapproval of the
recommendation of the panel prior to June 15. The bill states that strikes and
lockouts are prohibited. Introduced and referred to House Labor Relations
July 25, 2007

4) Background checks

House Bill 145, P.N. 171 (Baker): The College and University Criminal History
Background Investigation Act states that an institution of higher education may
conduct a criminal history background investigation prior to hiring an
individual for a full-time faculty or staff position. The bill also states that when
an administrator of an institution of higher education is in receipt of
information which is part of a final candidate's criminal history record
information file, the administrator may use that information for the purpose of
deciding whether to hire the candidate as a faculty member or staff member.
Lastly, an institution of higher education may require an individual offered
employment as a full-time faculty member or staff member to self-disclose
certain criminal history information on a self-disclosure form.

Introduced and referred to House Judiciary January 31, 2007

**Legislation is similar to HB 564 that passed the House 194/0 in June 2005
but failed to come up for a vote in the Senate.

5) Retirement Legislation

APSCUREF established a COLA coalition to make COLA efforts a reality. The
coalition has met several times to work with the Governor’s office and
legislators to push for a COLA.

The retiree coalition also met with legislators directly involved in the
Appropriations committee to request COLA support. We will also be educating
freshmen legislators about the importance of COLAs and looking for legislators
that desire to spearhead the COLA effort.



Below is legislation to assist with COLA efforts:
A. COLA

House Bill 350, P.N. 400 (Reed): Amends Titles 24 (Education) and 71 (State
Government) providing for special supplemental annuities for certain
annuitants by stating that commencing with the first monthly annuity payment
after the actuary the system certifies that sufficient reserves exist in the fund
to allow for payment of the special supplemental annuities, any eligible benefit
recipient would be entitled to receive an additional monthly supplemental
annuity from the system. The amount of the special supplemental annuity
would equal 5% of the monthly annuity payment and there would be four
additional 5% increases, one in each of the next four years. The payment would
be made automatically. Lastly, the bill states that no special supplemental
annuity would be payable to the beneficiary or survivor annuitant of a member
who died before December 31, 2007. Introduced and referred to House
Finance Committee, February 9, 2007.

Senate Bill 556, P.N. 596 (Kasunic): Amends Titles 24 (Education) and 71 (State
Government) providing for permanent cost-of-living increases for retirees.
Introduced and referred to House Finance Committee, March 19, 2007.

House Bill 1387, P.N. 1734 (Gibbons): Amends Titles 24 (Education) providing
for supplemental annuity commencing with the first monthly annuity payment
after July 1, 2007. Any eligible benefit recipient would be entitled to receive an
additional monthly supplemental annuity from the system paid over a five-year
period.

Introduced and referred to House Finance Committee, May 29, 2007.

House Bill 733, P.N. 860 (Godshall): Amends Title 71 (State Government)
further providing for member's options by adding Option 5 which states a
benefit which would be certified by the actuary to be actuarially equivalent to
the maximum single life annuity, subject to the following restrictions: (1) any
annuity would be payable without reduction during the lifetime of the member;
(2) the sum of all annuities payable to the designated survivor annuitants would
not be greater than one and one-half times the annuity payable to the member;
and (3) a portion of the benefit would be payable as annual supplemental
annuities under section 5708.9 (relating to Option 5 annual supplemental
annuities commencing 2008) if the member elects to have the total
accumulated deductions standing to the member's credit retained by the fund
and transferred from the member's savings account to the annuity reserve
account in accordance with section 5933(b) (relating to members' savings
account). The balance of the present value of the maximum single life annuity
adjusted in accordance with section 5702(b) would be paid in the form of an
annuity with a guaranteed total payment, a single life annuity, or a joint and




survivor annuity, or any combination thereof, but subject to the restrictions of
this option. Commencing with the first monthly annuity payment after July 1,
2008, and annually thereafter, any Option 5 benefit recipient would be entitled
to receive monthly supplemental annuities from the system.

Introduced and referred to House Finance Committee, March 19, 2007.

B. INCREASE IN EMPLOYER CONTRIBUTION RATE

House Bill 126, P.N. 152 (Godshall): Amends Titles 24 (Education) and 71
(State Government) further providing for employer contribution rates on behalf
of active members. The bill states that for members of PSERS the premium
assistance contribution rate would not be less than 7% plus the premium
assistance contribution rate for the fiscal year beginning July 1, 2007. The rate
would not be less than the employer normal contribution rate plus the
premium assistance contribution rate for the fiscal year beginning July 1, 2008
and each year thereafter. The bill also states that for SERS members the total
employer contribution rate would not be less than: 5% for the fiscal year
beginning July 1, 2007, 6% for the fiscal year beginning July 1, 2008, and the
employer normal contribution rate for the fiscal year beginning July 1, 2009,
and thereafter. Introduced and referred to House State Government
Committee, January 31, 2007.

Discussed in House Appropriations hearing, March 5, 2007

House Bill 475, P.N. 585 (Nickol): Amends Titles 24 (Education) and 71 (State
Government) further providing for the employer contribution rates on behalf of
active members. The bill amends Title 24 further providing for the employer
contribution rates on behalf of active members by revising the total
contribution rate so that it cannot be less than 4% plus the premium assistance
contribution rate for fiscal year beginning July 1, 2004; 7% plus the premium
assistance contribution rate for the fiscal year beginning July 1, 2007; and the
employer normal contribution rate plus the premium assistance contribution
rate for the fiscal year beginning July 1, 2008, and every year thereafter. Title
71 is amended to provide for the Commonwealth and other employer
contribution rates on behalf of active members by revising the total
contribution rate so that it will not be less than 5% for the fiscal year beginning
July 1, 2007; 6% for the fiscal year beginning July 1, 2008; and the employer
normal contribution rate for the fiscal year beginning July 1, 2009, and every
year thereafter. Introduced and referred to House Finance Committee, March
6, 2007.

House Bill 876, P.N. 1031 (D Evans): Amends Title 71 (State Government)
further providing for the employer contribution rate by adding that the
employer contribution rate on behalf of active members cannot be less than 4%.
Introduced and referred to House Finance Committee, March 22, 2007




Approved by Governor-June 27, 2007
C. Miscellaneous

House Bill 545, P.N. 615 (O’ Neill): Amends Title 24 (Education) further
providing for definitions and for actuarial cost method; providing for
supplemental annuities commencing in 2007; and further providing for
management of fund and accounts. Defines actual interest to mean the amount
calculated by multiplying the difference of the fund's time-weighted rate of
return for the preceding year minus the board's actuarial interest rate
assumption for the preceding year, times the mean amount of the annuity
reserve account for the preceding year. Also defines the time-weighted rate of
return to mean the funds total investment return. Further defines valuation
interest to exclude the annuity reserve account and increases the computation
of the accrued liability contribution rate from 10 to 20 years. The bill would
increase the payment period for required supplemental annuity contributions
from 10 to 20 years and would require that additional liabilities for
supplemental annuities be calculated by the actuary as the supplemental
annuity contribution attributable to the additional liability for the benefit
increase, less the supplemental annuity adjustment factor. Sums calculated by
the actuary would be funded in equal dollar annual installments over periods of
20 years. Beginning with the fiscal year ending 2007, changes in accrued
liability for the crediting of actual interest would be amortized in equal dollar
annual installments over a period of 20 years beginning with the July 1 next
succeeding the actuarial valuation. It also provides for receipt of additional
monthly supplemental annuities after July 1, 2007. Amounts of supplemental
annuities would be calculated by applying the lesser of 3 percent or the
percentage change in the Consumer Price Index for All Urban Consumers for
the Pennsylvania, New Jersey, Delaware and Maryland area, for the most recent
12-month period for which figures have been officially reported by the Bureau
of Labor Statistics of the United States Department of Labor, immediately prior
to the date the adjustment is due to take effect, to the then-current annuity
amount. No supplemental payments are authorized for beneficiaries or survivor
annuitants after the death of the members.

Introduced and referred to House Finance Committee, March 6, 2007

House Bill 1097, P.N. 1328 (Buxton): Amends Title 71 (State Government)
further providing for taxation, attachment and assignment of funds. The bill
states that exemption from taxation, attachment and assignment of funds
would not apply to a retiree organization affiliated with an employee
organization certified or recognized as the collective bargaining representative
of any unit of employees employed by the state. In this case, the Board would
be authorized to pay from the fund the amount authorized pursuant to a
deduction authorization card executed by the member and filed with the
secretary of the board. Amends the SERS Code to permit an annuitant to




deduct and assign a portion of the annuitant's retirement benefit to a retiree
organization affiliated with an employee organization recognized as a collective
bargaining representative.

Introduced and referred to House Finance Committee, April 18, 2007

Senate Bill 770, P.N. 865 (Orie): Amends Titles 24 (Education) and 71 (State
Government) by stating that no increase in benefits, other than a supplemental
annuity to reflect an increase in cost of living, would be effective until the
increase in benefits has been approved by the electorate. The Secretary of the
Commonwealth would submit the proposed increase in benefits to PA voters at
the first primary, general or municipal election occurring at least three months
after the legislation is passed by the General Assembly. The bill provides for the
language of the referendum questions. Introduced and referred to Senate
Finance Commiittee, April 20, 2007

D. 30 AND OUT

Senate Bill 130, P.N. 175 (Mellow): Amends Title 24 (Education) and 71 (State
Government) providing for retirement eligibility after 30 years of service.
Introduced and referred to Senate Finance Committee, March 5, 2007

Senate Bill 228, P.N. 265 (Greenleaf): Amends Titles 24 (Education) and 71
(State Government) further providing for eligibility for limited early retirement.
The legislation states that any member who, during the period of time from
April 1, 2007, through June 30, 2007 has credit for at least 30 eligibility points,
terminates school service and files an application for an annuity with an
effective date of retirement not later than July 1, 2007, would be entitled to
receive a maximum single life annuity calculated without any reduction by
virtue of an effective date of retirement which is under the superannuation age.
Additionally, any member who, during the period of time from April 1, 2008,
through June 30, 2008 has credit for at least 30 eligibility points, terminates
school service and files an application for an annuity with an effective date of
retirement not later than July 1, 2008, would be entitled to receive a maximum
single life annuity without any reduction by virtue of an effective date of
retirement which is under the superannuation age. Lastly, any eligible member
who, during the period of time from July 1, 1999, through June 30, 2008 has
credit for at least 30 eligibility points, terminates State service and files an
application for an annuity with an effective date of retirement not later than
July 1, 2008, would be entitled to receive a maximum single life annuity without
any reduction by virtue of an effective date of retirement which is under the
superannuation age.

Introduced and referred to Senate Finance Committee, March 7, 2007

House Bill 231, P.N. 1261 (Daley): Amends Title 71 (State Government) further
providing for eligibility for special early retirement for certain members who




meet eligibility standards outlined in the legislation. Each quarter the Secretary
of the Budget would reduce the allocation for each Commonwealth agency for
the ensuing calendar quarter by an amount equal to 60% of the net savings cost
for that agency and transfer that amount to the fund. "Net savings cost" is
defined as the difference between: (1) 25% of the total of the final salaries for
members who retire from a Commonwealth agency under this section; and (2)
25% of the total of the entry level salaries to replace retired members in that
Commonwealth agency. This section would expire June 30, 2012. (Prior Printer
Number: 1253) Introduced and referred to House Finance Committee, April
13, 2007. Press Conference held April 18, 2007

House Bill 230, P.N. 1252 (Daley): Amends Title 24 (Education) further
providing for eligibility for early retirement benefits by stating that eligible
members who, during the period of time from March 1, 2008, through June 1,
2008: (1) have attained either 30 eligibility points or a combination of age and
eligibility points that totals 80, (2) terminates school service; and (3) files an
application for an annuity with an effective date of retirement not later than
July 1, 2008, would be entitled to receive a maximum single life annuity
calculated pursuant to section 8342 (relating to maximum single life annuity)
without any reduction by virtue of an effective date of retirement which is
under the superannuation age and would be entitled to any insurance coverage
under any contract of insurance affecting the member that is in effect on the
effective date of retirement of the member. Also, any member, who during the
period of time from March 1, 2009, through June 1, 2009: (1) has attained either
30 eligibility points or a combination of age and eligibility points that totals 80;
(2) terminated school service; and (3) files an application for an annuity with an
effective date of retirement not later than July 1, 2009 would be entitled to
receive a maximum single life annuity. Introduced and referred to House
Finance Committee, April 13, 2007. Press Conference held April 18, 2007

6) Higher Education Equal Opportunity Program

Senate Bill 411, P.N. 458 (Browne): Amends the Higher Education Equal
Opportunity Act further providing for the Higher Education Equal Opportunity
Program by adding that programs for which grants may be awarded include
tutorial services, tuition and textbook assistance, child care assistance,
additional staff for programs or discretionary funds to supplement financial
aid on a case-by-case basis.

Introduced and referred to Senate Education Committee, March 13, 2007

7) Independent Higher Education & Community Financing
Program
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Senate Bill 664, P.N. 714 (Erickson): The Independent Higher Education and
Community Financing Act establishes the Independent Higher Education and
Community Financing Program to assist independent institutions of higher
education in capital projects related to community and economic development
projects. The General Assembly would appropriate funds necessary to pay for
50% of the debt service on bonds issued by the authority under this act.
Introduced and referred to Senate Education Committee, March 22, 2007

House Bill 1258, P.N. 1671 (Tangretti): The Independent Higher Education and
Community Financing Act establishes the Independent Higher Education and
Community Financing Program to assist independent institutions of higher
education in capital projects related to community and economic development
projects. The General Assembly would appropriate funds necessary to pay for
50% of the debt service on bonds issued by the authority under this act.
Introduced and referred to House Education Committee, May 24, 2007

8) Tuition Fees

House Bill 1403, P.N. 1783 (Pallone): Amends the Public School Code further
providing for powers and duties of the Board of Governors by stating that the
board would fix the levels of tuition fees, except student activity fees. Tuition
fees would be set so that the fee would not increase during the time that an
individual continues to be enrolled as a full-time student. Introduced and
referred to House Education Committee, June 5, 2007

9) PHEAA

Senate Bill 754, P.N. 830 (Rafferty): Amends the PA Higher Education
Assistance Agency Act further providing for governing bodies and for audits
and reports. Under this legislation, the eight members of the PHEAA Board
appointed by the President Pro Tempore of the Senate would have to be
confirmed by a majority of the members of the Senate, and the eight members
appointed by the Speaker of the House would have to be confirmed by a
majority of the members of the House of Representatives. Board members who
are also legislators would be limited to two terms. Finally, the agency would be
required to retain an independent auditor who would perform an annual
internal audit of the expenses and revenues of the agency. In addition to
examining the agency's financial statements, the independent auditor would be
entitled to examine original source documents at such times as the auditor
believes necessary, or may otherwise examine original documents on a random
basis designed to ensure the integrity of the audit. The audit would include, but
not be limited to, the expenses incurred by individual members of the board
and reimbursed or otherwise paid for by the agency. The independent auditor
would prepare a written report of its internal audit and the agency would
submit a copy of the report to the Finance Committees of the Senate and House
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of Representatives no later than April 1 of each year. Introduced and referred
to Senate Education Committee, April 10, 2007

10) Right-to-know

Senate Bill 1, P.N. 772 (Pileggi): Amends the Right-to-Know Law to further
provide for public records of judicial agencies, legislative agencies and state-
related universities. The bill establishes an open records officer in each agency
and exceptions officers to hear appeals. The bill also creates the Open Records
Clearinghouse in the Department of Community and Economic Development
that will provide information relating to the implementation and enforcement
of this act, issue advisory opinions to agencies and requesters, and provide
annual training courses to Commonwealth agencies and local agencies. .
Introduced and referred to Senate State Government Committee, March 29,
2007, Public hearing held June 4, 2007

House Bill 658, P.N. 745 (Nickol): Amends the Right-to-Know Law adding the
Pennsylvania Higher Education Assistance Agency to include any information
contained in a contract to service student loans, including schedules or exhibits
relating to pricing or schedules relating to equipment, time charges, service
charges or other charges pertinent to an agency contract to service student
loans, the disclosure of which could cause a loss of revenue to any
Commonwealth fund or the agency. Introduced and referred to House State
Government Committee, March 9, 2007, discussed in Speaker’s Reform
Commission meeting held May 24, 2007

11) Faculty and College Excellence

House Bill 871, P.N. 1026 (Roebuck): Amends the Public School Code
providing for Faculty and College Excellence, establishing the Higher Education
Faculty Restoration and Equity Fund. Under the bill, a public institution of
higher education that has at least eight full-time equivalent faculty positions
would have to have at least 75% of the undergraduate courses taught by full-
time tenured and tenure-track faculty by 2008 or the institution in each
succeeding academic year would have to increase the share of courses taught
by full-time tenured and tenure-track faculty by 10% or more. By 2013 the 75%
requirement would have to be met. Salaries are further provided for as are
health care and retirement benefits for non-tenure track faculty members. The
Higher Education Faculty Restoration and Equity Fund would be established as
a separate fund in the State Treasury for the purposes of equity in salaries as
provided for in the bill. Introduced and referred to House Appropriations
Committee, March 22, 2007, Re-referred to House Education April 17, 2007

2007 Fall Session
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2007 HOUSE Fall Session Schedule

September 10 (non-voting), 17 (non-voting), 24, 25, 26
October 1, 2, 3, 15, 16, 17, 22, 23, 24, 29, 30, 31
November 13, 14, 19, 20, 27, 28

December 3, 4, 5 (non-voting), 10, 11, 12

2007 SENATE Fall Session Schedule

September 17, 18, 19, 24, 25, 26

October 1, 2, 3, 15, 16, 17, 22, 23, 24, 29, 30
November 13, 14, 15, 19, 20, 27, 28
December 3, 4, 5, 10, 11, 12

(nv)=non-voting

The Governor’s Budget Proposal

Higher Education highlightsfor the 2007-08 Enacted State Budget.

On July 17, Governor Rendell signed the 2007-08 fiscal year budget bill which
resulted in a $27.5 hillion budget for Pennsylvania. The 2007-08 appropriations
act, Act 8A, increased the Pennsylvania State System of Higher Education
(PASSHE) appropriations to a 3.5% increase or $504.240 million, and
appropriations for community colleges were increased by 3 percent, with an
additional $2.5 million in capital funding. Funding for the Pennsylvania Higher
Education Assistance Agency rose by .07% or $451.968 million. Pennsylvania's
state-related universities, including Penn State, Temple University, the University
of Pittsburgh and Lincoln University, each received an increase in appropriations
of roughly 2 percent.

Basic education funding increased by 3.5 percent, bringing appropriationsto atotal
of $4.95 hillion for 2007-08. Special education funding increased by 3 percent, to
just over $1 billion for 2007-08. In the Senate, Senator Eichelberger and Senator
Folmer cast the only votes against the budget. In the House, all Democrats except
Representatives Buxton and Payton voted in favor of the budget. Forty
Republicans voted “Yes’ and sixty-one voted “No.”

Please view the following budget chart for a breakdown of appropriations for PASSHE.
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State Budget Appropriationsfor the State System

FY 2007-2008
(In thousands)

Board of Gov

Final Governors Rendédll's

Appropriation Request Proposal

2006-2007 2007-2008 2007-2008
General Education and Operating $ 467,622 495,679 483,989
% Changefrom Prior Year 5.00% 6.00% 3.50%
Programs I nitiatives 18,048 21,414 18,048
Diversity & Equal Opportunity** 1,619 1,676 1,619
McKeever Environmental Learning Center 216 563 216
Employee Benefits (PEBTF) 0 0 0
Pennsylvania Center for Environmental Education 368 380 368
Total Appropriation $ 487,873 519,712 504,240
% Changefrom Prior Year 4.87% 6.50% 3.35%

** A combination of "Recruitment of the Disadvantaged” and " Affirmative Action”

Source: Laura Statler, State APSCUF Office

Final
Appropriation
2007-2008

483,989
3.50%
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